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AGREEMENT made effective the lST day of September , 2016 , 

between NEW YORK UN IVERSIT Y, he reinafter termed the " Employer " 

or "Univers i ty " and INTERNATIONAL UNION , UAW , AFL-CIO and ics 

LOCAL 7902 , ADJUNCTS COME TOGETHER (ACT/UAW) , hereinafter termed 

the " Union , " wherein i t i s mutually agreed as follows : 

ARTICLE I - RECOGNITION 

Pursuant to the Certification of Representative , issued by 

the National Labor Relat i ons Boa rd in New York University and 

Adjuncts Corne Together , ACT/UAW AFL-CIO , Case No . 2- RC-22522 , 

and in New York University Tandon School of Engineering and 

Local 790 2 , Ad juncts Corne Together (ACT-UAW} , UAW AFL- CIO , Ca se 

No . 29- RC-163860 , New York University recognizes the 

Inte rnationa l Union , UAW , AFL-CIO and i ts Local 7902 , Adjuncts 

Come Together (ACT/UAW) as the sole and exclusive bargaining 

agent for all adjunct or part-time faculty employed by the 

Employer who p r ovide at least a total of forty (40) contact 

hours of instruction in one or more courses in an Academic Year 

(September 1 - August 31) , or at l east a t otal of 75 contact 

hours of individual instruction or tutoring during a semeste~ , 

including faculty in positions currently designated under Code 

112 and any equiva lent or successor code to which such facu l ty 

may be appointed in the future . Excluded from the unit are all 

ful l-time faculty (tenured , tenure -track and non-tenure t rack} , 
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graduate student employees who have not completed seven years of 

study in a Ph . D program at NYU , research assistants , Tandon 

School of Engineering writing center inscructors/tutors , 

undergraduate studenLs , all faculty in the School of Medicine, 

College of Dentistry and School of Law, aP-d all other employees 

including Visiling Professors , Visiting Associate Professors , 

Visi t ing Assistant Professors , confidential employees , 

managerial employees , guards , and supervisors as defined by the 

National Labor Relations Act . 

ARTICLE II - BARGAINING UNIT I NFORMATION 

The University wil l provide to the Union each semeste r a 

list of all adjunct and part - time faculty , including name , 

address , home telephone number , e-mail address , gender , race , 

schoo~ , department , payroll code , term of the appointment , job 

title , unique identifier and compensation as soon as reasonably 

practi cabl e . 

ARTICLE II I - UNION SECURITY AND CHECKOFF 

A . All adjunct or part-time faculty who become employed 

by the University and covered by this Agreement and who fail 

volunt arily to acquire and maintain members hip in the Union , 

shall be required as a condition of continued employment to pay 

to the Union each month, beginning no later than thirty-one (31) 
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days after t he date of their employment , or after the 

ratification of this Agreement , whichever is l ate r , an Agency 

Fee {a serv i ce charge as a cont ribut ion toward the cost of 

administration of this Agreement and the representation of 

adjunct or part- time faculty) . The amount of such Agency Fee 

shall be the equivalent to the amount uniformly required to be 

paid as dues and initiation fees by those who choose to become 

members of the Union . 

B. Pa yment of union dues and agency fees may be made via 

the check off procedure provided by this Agreement . The Union 

shall hold the University harmless for any action taken in 

connection with this Article or the enfo rcement t hereof . 

C. Upon receipt of an adjunct ' s written authorization , 

the University shall deduct from such adjunct ' s wages in 

accordance with this Agreement , such Union Dues or Agency Fees 

and remit same together with a list of the names of the adjunct 

or part-time faculty from whose wages deductions we re made . The 

deduction sha l l be made in the first payc heck of the month . The 

University agree s to transmit the dues and agency fees deduc~ed 

to the Union by the tenth {10th) day of the following month . 

The Union shall have the exclusive right of dues and a ge nc y fee 
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checkoff for all adjunct or part - time faculty covered by the 

Agreement . 

In order for the deductions to be made , the authorization 

cards must be received by the Univers ity ' s designated 

representative by the fifteen th (15th) day of the month 

preceding the month when the c heckoff is to begin . The 

University is not required to make reLroactive d eductions if an 

employee is out on an unpaid leave of absence or other unpaid 

status . 

The Union wi ll provide to the University a s uitable form , 

signed by an adjuncl or part- time f aculty , for the authorization 

of payroll deductions . The Union will provide to the Unive rs ity 

a dues authorization form su itable to be transmitted 

e lectronically by the Unive rsity to adjunct faculty after hire . 

D. Each semester as soon as practicable but no later than 

30 days after the start of the seme s ter , the University will 

p rovide a mutually agreeable notice from the Union to all newly 

appointed adjunct faculty of the Union ' s adjunct orientation 

session . The meeting space for such will be provided by the 

University in accordance with Article XI . 
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E . The Un i versity will provide all new adjunct faculty 

with an appropriate packet at or about the time that other 

payroll documents are supplied . The packeL shall be supplied by 

the Union . 

ARTICLE III(A) - Voluntary Community Action Program (V- CAP) 

Effective October l , 2012 , the University agrees to deduct 

from the pay of each employee voluntary contributions to UAW V­

CAP, provided that each such employee executes or has executed 

an "Authorization for Assignment and Checkoff of Contributions 

to UAW V-CAP " form . 

Deductions shall be made only in accordance with the 

provision of and in the amounts designated in said 

"Authorization for Assignment and Checkoff of Cont:ributions to 

UAW V-CAP" form , together with the provisions of thi s section of 

the Agreement . The minimum contribution shall be Sl . 00 per 

paycheck . 

A properly executed copy of the "Authorization for 

Assignment and Checkoff of Contributions to UAW V-CAP" form for 

each e mployee for whom voluntary contributions to UAW V-CAP are 

to be deducted hereunder , shall be delivered to the University 

before any such deductions are made . Deductions shall be made 
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thereafter , only under the applicable "Authorization for 

Assignment and Checkoff of Contributions to UAW V- CAP " forms 

which have been properly executed and are in effect . 

The University agrees to remit said deductions promptly to 

UAW V-CAP , care of the International Union , UAW . The University 

agrees to furnish UAW V- CAP with the names of those employees 

for whom deductions have been made . 

ARTICLE IV - APPOINTMENTS 

A. Appointment to an adjunct or part-time fa culty 

position may be made only by an authorized representative of the 

University . Such appointment shall be made for a particular 

course(s) only . 

B. Scheduled courses may be cancelled pri or to the start 

of the course due to insufficient enrollment or for academic , 

programmatic or budgetary reasons . If a course is cancelled 

after it begi ns , the adjunct or part-time facult y member shall 

be paid ten percent (10%) of the compensation for the course for 

preparation and an additional proportional amount for actual 

class hours taught . Effective Septembe r 1 , 2017 , if a course is 

cancelled after it begins , the adjunct or part-ti me faculty 

member shall be paid twenty percent (20%) of the compensaLion 
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for the course for preparation and an additional proportional 

amoun t for actual class hours taught . 

c. l(a} Each Fall and Spring semester , the Union may 

nominate at least five (5) adjunct faculty who are members of 

the bargaining unit in the subject semester , to serve as Adjunct 

Representat i ves . Of those nominated , the Universily will 

appoint fou r (4) Adjunct Representatives to assist members of 

the bargaining unit , including those teaching at Tandon School 

of Engineering , with issues concerning administration of this 

collective bargaining agreement . Should the adjunct decline the 

appointment , the University shall appoint one of the other Union 

nominees . These adjunct faculty will receive an appointment as 

an Adjunct Representative and shall be relieved of any teaching 

responsibilities in connection with this additional appointment. 

Their teaching or other responsibilities for their other 

required adjunct appointment(s) shall be unaffected . Adjunct 

Representat i ves wi l l be required to attend meetings called by 

the University's Assistant Vice President for Employee Relations 

or other designated University representative , up to four (4) 

times in each of the Fall and Spring semes ters to review and 

discuss issues concerning administration of this collective 

bargaining a greement . An Adjunct Representative shall receive , 
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for each such appointment , gross compensation as set forth in 

paragra ph 2(f) , less req uired deductions . 

l(b) Each Summer semester , the Union may nominate at 

least five (5) adjunct faculLy Lo serve as an Adjunct 

Representative for the Sununer semester , with the same duties and 

responsibilities as set forth in the preceding paragraph . The 

University shall select four (4) of those nominated as Adjunct 

Representatives for the Summer semester to assist members of the 

bargaining unit , including those teaching at Tandon School of 

Engineering , with issues concerning admi n i st r ation of thi s 

collect ive bargaining u nit . The Adjunct Representatives , f or 

each Sununer semester appointment , shall receive gross 

compensation as set forth in paragraph 2(f) , less required 

deduc~ions . 

2 . The following conditions apply to the nomination and 

appointment of an Adjunct Representative : 

(a ) The Adjunct Representative must have been 

appointed as an adjunct faculty member and be a member of the 

bargai ning unit at the time of his/her Adj u nc t Representative 

appointment . 
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(b) In carrying out the duties of an Adjunct 

Representative , there can be no disruption or interference with 

the normal functioning o f University classes and operations . 

This shall not restrict the Adjunct Representative ' s right to 

engage in protected concerted activity . 

(c) Notwithstanding any other provision of this 

Agreement , an appointment as an Adjunct Representative , and its 

associated compensation , shall not be taken into account for any 

other purpose under this Agreement , except that otherwise 

eligible Adjunct Representatives shall have this compensation 

included for purposes of the Adjunct Annuity Plan under Article 

XIX (B) of the Agreement , and , if serving as Adjunct 

Representative for all three (3) semesters in an Academic Year , 

shall be credited with 126 contacl hours for purposes of Health 

Insurance under Article XX of the Agreement . 

(d) For appointment for the Fall semester , the Union 

must notify the University ' s Office of Employee Relations of the 

identities of those nominated for appointment as Adjunct 

Representatives by the preceding July l ; f or appointment for the 

Spring semester , such notification must be made by the preceding 

December 1 ; for appointment for the Summer semester , such 

notification must be made by the preceding April l . 
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Appointments will be made July 15 , December 15 , and April 15 , 

respectively . 

(e) The Union may nominate a substitute should an 

Adjunct Representative position become vacant , who shall be 

entitled to pro rata compensation . 

(f) Adjunct Representatives will receive the 

following compensation : 

Fall Spring Summer 
Academic Year 2016- 2017 $6 , 989 . 00 $6 , 989 . 00 $3 , 495 . 00 
Academic Year 2017-2018 $7 , 303 . 50 $7 , 303 . 50 $3 , 652 . 28 
Academic Year 2018 - 2019 $7 , 493 . 50 $7,493 . 50 $3 , 747 . 00 
Academic Year 2019- 2020 $7 , 699 . 50 $7 , 699 . 50 $3 , 8 5 0 . 00 
Academic Year 2020-2021 $7 , 915 . 1 0 $7 , 915 . 10 $3 , 957 . 80 
Academic Year 2021 - 2022 $8 , 132 . 80 $8 , 1 32 . 80 $4 , 066 . 60 

ARTICLE V - PROBATIONARY PERIOD 

Each adjunct or part-time faculty shall be on a 

probationary s tatus dur i ng the fir st fou r (4 ) semesters of 

employment . During the probationary period, the University may 

discharge any such adjunct or part-t ime faculty and such 

di scharge shal l not be subject to the grievance or arbitrati on 

provisions of the Agreement . Extensions of the probationary 

period may be agreed upon by the University and ~he Union . 

10 



ARTICLE VI - UNIVERSITY SERVICE 

A. Adjunct or part- time faculty who are no longer 

probationary will receive good faith consideration for re­

appointment to courses offered by the University , which are to 

be taught by adjunct or part-time faculty , where he/she has 

previously Laught the course. 

B. Adjunct or part-time faculty who decline two (2) 

consecutive offers to teach will no longer be eligible for the 

status referred to in paragraph A. 

C. Notwithstanding the foregoing provisions of this 

Article , the University may appoint or retain distinguished , 

noteworthy or accomplished persons for adjunct or part-time 

faculty appointments on a priority basis . 

ARTICLE VII - ACADEMIC FREEDOM 

A. The customary norms of academic freedom prevail at New 

York University . 

B. Academic freedom shall include free discussion of 

material relevant to a course that an adjunct o r part-time 

f aculty member has been assigned to teach consistent with the 

established curriculum parameters. 
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c. Teachers are entitled to freedom in the classroom in 

discussing their subject, but they should not introduce into 

their teaching controvers i al matter that has no relation to 

the ir subject . Teachers are citizens, members of a learned 

profession , and officers of an educational insti t ut i on . When 

they speak or write as citizens , they should be free from 

institutional censorsh i p or discipline , but th i s speci al 

position in the community i mposes specia l obli gations . As men 

and women of learning and educational officers , they should 

remember that the publi c may judge their profession and their 

inst itution by their utterances . Hence they at all times should 

be accurate , should exercise appropriate restraint , should show 

respect for the opinions of others and for the established 

policy of their institution , and while properly identifying 

themselves to outside audiences as associ ated with the 

University should clearly indicate that they are not 

insti t utional spokespeople unless specifically cornmissioned t o 

serve in such a capacity. 

ARTICLE VIII - UNIVERSITY EMPLOYMENT POLICIES 

Information regarding University- wide employment policies 

applicable to adj unct and part-time fa culty , and any amendments , 

will be posted on the University ' s internet website . Adjunct 

and part-time faculty shall have access to the informat ion 
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services of the University ' s Human Resources department on the 

same basis as full-time employees . 

ARTICLE IX - OBSERVATION POLICIES .AND STUDENT EVALUATIONS 

A . A copy of any School , Department and/or Program 

wri tten policies regard ing classroom observation of adjunct and 

part- time faculty , as they may exis t from time to t ime , will be 

made available upon request . Any such policy must provide for 

reasonable pre-observation notice to the adjunct or part-time 

facu lty and , upon request , for a post - observation conference 

with the observer . 

B . In the case of an unsatisfactory observation , lhe 

adjunct faculty member may request a second observation by 

another observe r , schedule permitting , which may occur with or 

wi t hout notice . 

c. Student Evaluations are for the purpose of improving 

the performance of the adjunct faculty . Adjunct faculty may 

request cop i es of his /her student evaluations . Student 

evaluations wi ll not be s ubmitted post- grades . Adjunct faculty 

may request a conference with an appropriate department 

representat i ve to discuss or review the contents of any student 

13 



evaluation . Such conference shall be held within a reasonable 

time . 

ARTICLE X - RE-APPOINTMENT PROCEDURES AND CONTINUED SERVICE 

A. Subject to the provisions of paragraph B: 

1 (a) An employee with prior good performance as 

an e ligibl e adj unct in the same department of a School of the 

Unive ~s ity for not fewer than two semesters (Fall , Spring or 

Summer) in each of the three (3) consecutive Academic Years 

immediately preceding a re-appointment , shall be notified by 

that University department no later than May 21 of any 

appointment for the fol lowi ng Fall and/or Sp ring s emesters . 

Such notificat ion of re -appointment shal l be subject to 

cancella t i o n due to insufficiency of registration , course 

cancellation or changes in curriculum in each semester . If such 

e mployee is not re-appointed to an adjunct position for other 

reasons , he/she shall receive terminaLion pay equivalent to the 

monecary compensation he/she received fo r t he most recent 

Academic Year . By mutual agreement between the adjunct and the 

department , in lieu of a ny termination pay , the adjunct may 

acce pt a termi na l teaching ass ignment for up to two (2) 

semesters . 
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(b) An employee with prior good performance as 

an eligible adjunct in the same department of a School of the 

University for six (6) consecutive semeste rs (Fall-Spring­

Summer-Fall-Spring-Summer) during the two (2) Academic Year 

period immediately preceding a re-appointment shall be notified 

by that Un iversity department no later than May 21 of any 

appoi ntment for the f ollowing Fall and Spring semesters . Such 

notification of re-appoint ment shall be subject to cancellat ion 

due to insufficiency o= registration , course cancellation or 

changes in curriculum in each semester . I f such employee is not 

rea ppointed to an adjunct position for other reasons , he/she 

shall receive termination pay equiva lent to the monetary 

compensation he/she received for the most recent Academic Year . 

By mutual agreement between the adjunct and the department , in 

lieu of any termination pay , the adjunct may accepl a terminal 

teaching ass ignment for up to three (3) semesters . 

(c) For those adjuncts eligible under this 

article , any notice of re-appointment for a Summer semester 

shall be made no later than March 21 preceding the Summer 

semester . 

2. An employee with prior good performance as an 

eligible adjunct in the same department of a School of the 
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University in the Fall , Spring or Summer semesters for each of 

the six (6) consecutive academi c years i mmed iately p r eceding a 

re-appointment , shall be noti f ied by that University department 

no later than May 21 of appointment for one (1) semester in the 

following Academic Year if appoin tme nt is to be in Lhe Fall or 

Spring semester . Such notification of re- appointment , shall be 

subj ect to cancellation due to insufficiency of registration , 

course cancellation or change s in curriculum each semes ter . If 

such an employee is not re-appointed to an adjunct position for 

other r easons , he/she shall receive termination pay equivalent 

to the monetary compensation he/she received fo r the previous 

semest er ' s appointment as an adjunct . By mutual agreement 

between the ad junct and the department , in lieu of any 

termination pay , the adjunct may accept a terminal teaching 

ass ignment for one semes t er . 

3. Effective for appointments in Academic Year 2019-

2020 , the March 21st and May 21st appointment letters shall 

include the applicable contact hour rate for any such 

appointment . 

B. In order to be eligible and as a condition precedent 

to receiving re- appointment or termination pay under paragraph 

A, an adjunct or parL-time faculty member must notify the Chair 
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of his/her department , or , in the absence o f a Chair , other 

approp riate Untversity administrator , of his/her request to 

teach for the follo wing Academic Year , and of his/her 

qualification under the prov isions of paragraph A. Such 

notificat ion must be in writ i~g and be received no later than 

the preceding December 15 . 

Electronic mail notice of Lhe December 15 deadline wil l be 

dist ributed to adjunct faculty ' s NYU electronic mail addres ses 

at least t wo (2) weeks prior to December 15 . 

c. For purposes o f this Article , any Winter Intersession 

appointment shall be deemed to be Spring Semester appointment . 

D. 1. An adjunct who qualifies for the benefits in this 

Art i cle X, section (A) (1) and who has had appointmen ts for two 

semesters in each of the p r evious five (5) Acade mi c Yea rs , may 

decline a re-appointment for any three (3) consecutive semesters 

(Fall-Spring-Summer) and still retain the privileges of Article 

X, secti on (A) (1) . 

2. An adjunct who qualifies for the benefits in this 

Article X, section (A) (2) and who has had appointments in one 

semester for eight (8) consecutive Academic Years , may decl ine a 
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re - appointment for any one (1) semester and still retain the 

privileges of Article X, section (A) (2) . 

3. An addit ional extension of one semester for an 

a d junct to decline reappointment and still retain the rights 

under this Article X due to i llness may be granted for one 

semester but shall not be unreasonabl y denied . Further 

extensions for an adjunct to decline reappointment and still 

retain rights under this Article X due to illness shall be at 

the University ' s d i scretion . 

E. An adjunct who qua l i fies for the benefits i n this 

Article X, Sections A and B and whose contact hours are reduced 

from the previous Academic Year by more than fifty - percent (50%) 

may at his/her option , decline any appointment as an adjunct and 

accept full termination pay i n lieu t hereo f . 

F. For any adjunct who qua lifies for the benefits in this 

Art i cle X, Sections A and B, and who has served as an adjunct 

f aculty member for at least six (6) consecutive Academic Years , 

any termination pay due and owing the adjunct faculty member 

shall be increased by ten-percent (10%) . 
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ARTICLE XI - SPACE AND FACILITIES 

A. The parties recognize the importance of adequate space 

and facilities in accomplishing the educational mi ssion of the 

University . 

B. Adjunct faculty teaching credit or non-credit courses 

shall have reasonable access to shared desk and file space and 

computers and reasonable access to printers/scanners consistent 

with school or department policy, as applicable . Such faculty 

also shall have access to University e-mail accounts, voice 

mail , and the learning management system(s) used by the 

University . A " learni ng management system" (LMS) is defined as 

a digital platform used by faculty to provide course 

(instructional) content to NYU studenLS . If a specific LMS is 

used only for a specific program, access to such LMS shal l only 

be granted to those adjuncts appointed to teach courses in that 

specif i c program . Adjunct faculty shall not be required to 

conduct classes or inst ruct ion in his/her private residence or 

office . 

C. A joint committee , consisting of two (2) university 

repr esentatives and two (2) union representatives may meet up to 

four (4) times per Academic Year to consider issues relating to 

space and facilities for adjunct faculty . The joint committee 
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shall specifically discuss issues that arise concerning adjunct 

faculty ' s ability to access Albert , or any successor 

appl ication , prior to the semester in which they are appointed 

to teach . 

D. The University will , upon request of the Union no more 

than six (6) times per Academic Year , make available a suitable 

meeting space for general union membership meetings . Union 

requests must be made no later than ten (10) business days rrior 

to the desired meeting date . 

E. The Un ion may have an information table for a one- hour 

period both before and after an orientation for adjuncts . The 

information table is to be provided by the University and shall 

be on the same floor and i n close proximity to the orientation, 

barring any safety i ssues posed by such placement . 

ARTICLE XII - ACCESS TO FACI LITIES 

Adjunct and part-time faculty shall have access to 

University Libraries , Faculty and Staff Assistance Program, the 

NYU Federal Credit Union and NYU Transportation System on the 

same basis as t hese facilities may be available to full - time 

members of the University faculty. 

20 



ARTICLE XI I I - PROFESSIONAL DEVELOPMENT FUND 

A. The University shall establish an Adjunct Faculty 

Pr ofessional Development Fund . The amount of one hundred f i fty-

thousand dollars ($150 , 000 . 00) shall be designated for the Fund 

f or Academic Yea r s 2016 - 2017 and 2017 - 2018 [effective Academic 

Year 2018-2019 , one hundred eighty-seven thousand , five hundred 

dollars ($J87 , 500 . 00) ] , such amount to be reasonabl y and 

equitably distributed among the Schools and Colleges of the 

Universi t y employing adjuncL f aculty . Adjunct and part-time 

faculty may apply to the Dean of the appropriate School or 

Col lege for a grant of up to one thous and dollars ($1 000 . 00) 

[effective Academic Year 2018-2019 , up to one thousa~d two 

hundred fifty dollars ($1 , 250 . 00)) to support attendance at an 

academic conference , meeting or other relevant professional 

development activity . Any individual adjunct facul t y may not 

receive more than one (1) grant each Academic Year . Approvals 

of grant applications wi ll not be unreasonably withheld . 

B. Professional Development Funds unuse d in o ne Academic 

Year will be carried over to the next Academic Year provided 

t hat at any time t he total amount avai l able shall not be more 

than $20 , 000 . 00 over the annual allotment . 1 

1Illustrative Example : AL the end ot academic year 2016-2017, $?5 , 000 remains ~n the 
fund unused - therefore $20 , 000.00 would be carried over for a total of $170 , 000 . 00 
available in academic year 2017-2018 . If a~ the end of academic year 2017-2018, 

21 



c. The University and the Union will constitute a 

commi t tee to develop an equitable system for distributing funds 

among schools and semesters . 

ARTICLE XIV - PERSONNEL FILES 

A. Within one (1) year after the effective date of the 

May 20 , 2004 Agreement , a personnel file will be maintained for 

adjunct or part-time faculty. 

B. An adj uncl or part -time faculty member , subj ecl to 

paragraph C, may examine and copy the contents of his/her 

personnel file by appointment with reasonable notice once an 

Academic Year . A union representative , having written 

authorization from the unit member concerned , may examine and 

copy the personnel file of a unit member once an Academic Year , 

subj ect to the same terms and conditions . 

C. Ma Le rial regarding peer evaluations or recorrune ndations 

for appointments and/or promotion s , are not subject to 

examination or copying . 

$35 , 000 . 00 remains in the fund , $20 , 000 . 00 would be carried over for a total of 
$207,~00.00 ava ilable in the academic year 2018-2019 . 

22 



D. If discjplinary action is reduced to wr iting by a 

supervisor , the writing shall be signed , dated , placed in the 

adjunct or part-time faculty member ' s personnel file and a copy 

provided i mmediately to the faculty member . The adjunct or 

part-time faculcy member shall sign the writing to acknowledge 

receipt , bu t such signature shall not be construed as agreement 

or disagree ment with the contents . The unit member shall have 

che right to dispute the contents by placement of the adjunct or 

part-time f aculty member ' s response in the file . 

ARTICLE XV - HEALTH AND SAFETY 

A. In compliance with University health and safety 

policies a nd p rocedures , the University shall make reasonab le 

attempts to maintain in safe working condition the assigned 

workplace and equipment required to carry out assigned duties . 

B . Two University representatives and two Union 

representatives , at the request of eicher party , will meet at a 

mutually a greeable time and place , twice during each contract 

year , to discuss matters r elating to health and safety . 
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ARTICLE XVI - NON- DISCRIMINATION 

A . There shall be no discrimination against present o r 

future employees by reason of race , religion , creed, citizenship 

status , color , national origin , sex , sexual orientation , gender 

identi ty , age , disability , marital or parental status , veteran 

status , union activity or any characteristic or factor protected 

by the law , including , bu t not l imited to , Title VII of t he 

Civil Rights Act of 1964 , the Civil Rights Act of 1991 , 42 

U. S . C . ' 1981 , the Equal Pay Act , Title VI of the Civil Rights 

Act of 1964 , the Vocational Rehabilitation Act , the Americans 

with Disabilities Act , the Age Discrimination in Employment Act , 

the New York Sta te Human Rights La w, Lhe Ne w York City Huma n 

Rights Law , the National Labor Relations Act or any similar or 

rela ted laws , r u l es , and/or reg u l ations , under sta tu tory or 

common law . 

B. Any g rievance claiming a violation of this Article may 

be initialed at Step 3 of the grievance procedure . 

c. The University ' s Sexual Harassment policy will be 

promi nently pos ted . 
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ARTICLE XVII - DISCIPLINE AND DISCHARGE 

A. The University may discharge or discipline an adjunct 

or par t -time faculty member during the term of his/her 

employment for just cause . " Discipline " or "discharge " means 

termination of an adjunct or part- time faculty member ' s 

employment or suspension with loss of pay . In the even t that 

the University relies upon previous warn i ngs to justify 

disciplinary action , the Union may include the previous warnings 

as part of the grievance . 

B. The Union shall be sent a copy of any written 

suspension or discharge notice within two (2) business days of 

the time it is issued . Failure to send such copy to the Un i on 

shal l not serve as the basis t o challenge or void the suspens i on 

o r discharge . 

ARTICLE XVIII - COMPENSATION 

~djunct and part-time faculty shall receive compensation as 

provided in the following schedule : 

A. Definitions 

1. "Contact Hour" - A 50 to 60 minute period devoted 

to classroom/laboratory or analogous setting instruction for a 

group of students . 
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2. "Credit Courses " - Scheduled contact hours 

carrying academic credit toward an associates , bachelors , 

masters or doctoral degree . 

3. " Non- Credit Courses" - Scheduled contact hours 

not carrying academic credit toward an associates, bachel ors, 

masters or doctora l degree . 

The Oniversity , in its discretion , may pay compensat ion 

above the min imum r ates to any adjunct or part-time f aculty . 

B. Academic Year 2016-2017 

All eligible adjunct faculty for the bargaining unit 

during Academic Year 2016- 2017 shall receive a one- t ime gross 

payment of $600 . 00 . This one-time payment shall no t become part 

of any base rate , nor shall it be used for calculation of any 

benefit under the agreement . The one- time payment shall be made 

by the Oniversity no later than si x ty (60) days after this 

Memorandum of Agreement has been ratified and the University 

receives written notice from the Union of such ratification . 

For adjunct faculty who become eligible for this one- time 

payment during the Summer 2017 semester , the University shall 

make such one-time payment no later than sixty (60) days after 

August 13 , 2017 (the end of the Summer 2017 sess i on) . 
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C. Academic Year 2017-2018 

Effective September 1 , 2017 , all employees shall 

receive the following minimum rates , or an increase to their 

rate of compensation as spec ified below, whichever is higher : 

(a) Cred it Courses in Degree Programs - Min imum 
Rates Per Scheduled Contact Hour - Lecture 
and Laboratory Courses : 

(i) $134 . 00 or an increase of $5 . 75 per 
contact hour , whichever is higher. 

(b) Pe rfo r ming/Studio Arts Instr uction - Minimum 
Rates Per Schedul ed Contact Hour : 

(i) $109 . 00 or an increase of $5 . 75 per 
con~act hour , whichever is higher . 

(c) Individual , Group or Ensemble Lessons -
Minimum Rates per Scheduled Contact Hour : 

(i) $87 . 75 or an increase of $5 . 75 per 
contact hour , whichever is higher . 

(d) Independent Study Supervision - Minimum 
Ra t es Per Credit Hour Per student Per 
Semester : 

(i) $16 3 . 00 or an increase of 4 . 5% , 
whichever is higher . 

(e) Non- Credit Courses - Minimum Rates Per 
Scheduled Contact Hour : 

(i) $83 . 75 or an increase of $5 . 75 per 
contact hour , wh i chever is higher . 
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D . Academic Year 2018 - 2019 

1. Effective September 1 , 2018 , all employees shall 

receive the following minimum rates or an increase to their rate 

of compensation as speci:ied below, whichever is higher : 

(a) Credit Courses i n Degree Pr og rams - Min i mum 
Rates Per Scheduled Contact Hour - Lecture 
and Laboralory Courses : 

(i) $137 . 50 or an increase of $3 . 50 per 
contact hour , whichever is higher . 

(b) Pe r f orming/Studio Arts Inst ruction - Minimum 
Rates Per Scheduled Contact Hour : 

(i) $114 . 00 or an increase of $5 . 00 per 
contact hour , whichever is higher . 

(c) Individual , Group or Ensemble Lessons -
Mini mum RaLes pe r Scheduled Contact Hour : 

(i) $91 . 25 or an increase of $3 . 50 per 
contact hour , whichever is higher . 

(d) Independent Study Supervision - ~ini mum 

Rate s Per Credi t Hour Per stude n t Per 
Semester : 

(i) $166 . 50 or an increase of 2 . 60 %, 
whichever is higher . 

(e) Non-Credit Course s - Minimum Rates Per 
Scheduled Contact Hour : 

(i) $87 . 25 or an increase of $3 . 50 per 
conta ct hour , wh i chever is h i gher . 
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E. Academic Year 2019- 2020 

1. Effective September 1 , 2019 , all employees shall 

receive the following minimum rates or an increase to thei r rate 

of compensation as specified below, whichever is higher : 

(a) Credit Courses in Degree Programs - Minimum 
Rates Per Scheduled Contact Hour - Lecture 
and Laboratory Courses : 

(i) $141 . 25 o r an increase of $3 . 75 per 
contact hour , w~ichever is higher. 

(b) Performing/Studio Arts Instruction - Min i mum 
Rates Per Scheduled Contact Hour: 

(i) $118 . 75 or an increase of $3 . 75 per 
contact hour , whichever is higher . 

(c) Individual , Group or Ensemble Lessons -
Minimum Rates per Schedul e d Contact Hour : 

(i) $95 . 00 or an increase of $3.75 per 
contact hour , whichever is higher . 

(d) Independent Study Supervision - ~inimum 

Rates Per Credit Hour Per student Per 
Semester : 

(i) $170 . 25 or an increase of 2 . 75% , 
whichever is higher . 

(e ) Non-Credit Courses - Minimum Rates Per 
Scheduled Contact Hour: 

(i) $91 . 00 or an increase of $3 . 75 per 
contact hour , whichever is higher . 
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F. Academic Year 2020 - 2021 

1. Effective September 1 , 2020 , all employees shall 

receive the fo llowing minimum rates or an increase to their rate 

of compensation as specif ied below, whichever is higher : 

(a) Credit Courses in Degree Programs - ~inimum 

Rates Per Scheduled Contact Hour - Lecture 
and Laborato ry Courses : 

(i) $145 . 25 or an increase of $4 . 00 per 
contact hour , whichever is higher . 

(b) Performing/Studio Arts Instruction - Minimum 
Rates Per Scheduled Contact Hour : 

{i) $124 . 00 or an increase of $5 . 25 per 
contact hour , whichever is higher . 

(c) Individual, Group or Ensemble Lessons -
Min i mum Rates per Scheduled Contact Hour : 

(i) $9 9 . 00 or an increase of $4 . 00 per 
contact hour , whichever is higher. 

(d) Independent Study Supervision - Minimum 
Rates Per Credit Hour Per student Per 
Semester : 

(i) $1 74 . 25 or an increase of 2 . 80% , 
whicheve r is higher . 

(e) Non- Credi t Courses - Minimum Rates Per 
Scheduled Contact Hour : 

{i) $95 . 00 or an increase of $4 . 00 per 
contact hour , whichever is higher . 
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G. Academic Year 2021 - 2022 

1. Effective September 1 , 2021 , all employees shall 

receive lhe foll owing min imum r ates or an increase to their ra te 

of compensation as specified below , whichever is higher : 

(a) Credit Courses in Degree Programs - Mini~um 

Rates Per Scheduled Contact Hour - Lecture 
and Laboratory Cour ses : 

(i) $149 . 25 or an increase of $4 . 00 per 
contact hour , whichever is higher. 

(b) Performing/Studio Arts Instruction - Minimum 
Rates Per Scheduled Contact Hour : 

(i) $128 . 00 or an increase of $4 . 00 per 
contact hour , whichever is higher . 

(c) Indi vidual , Group or Ensemble Les sons -
Minimum Rates per Sc he duled Contac t Hour : 

(i) $103 . 00 or an increase of $4 . 00 per 
contact hour , whichever is higher . 

(d) Independent Study Supervision - Min imum 
Rates Per Credit Hour Per student Per 
Semester : 

(i) $178 . 25 or an increase of 2 . 75% , 
whichever is higher . 

(e) Non-Credit Courses - Mi nimum Rates Per 
Scheduled Contact Hour : 

(i) $99 . 00 or an increase of $4 . 00 per 
contact hour , wh ichever is h igher . 

H. Gallatin School of Individualized Study 

The following minimum rates are applicable to adjunct 

faculty in t he Gallatin Sc hool of I ndividualized Study : 
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Sernes~er) 

(a) Internship Supervision(Per Student , Per 

September 1 , 2017- $156 . 97 (1s t credit) ; $7l . 84(each 
additional credit) . Or 4 . 5% above 
the adjunct faculty member ' s 
previous rate , whichever is 
highe r . 

September l , 2018- $161 . 05 (1st credit) ; $73 . 71(each 
addit ional credit) . Or 2 . 60% above 
the adjunct faculty member ' s 
previous rate , whichever is 
higher. 

September 1 , 2019- $165 . 48 (1st credit) ; $75 . 74(each 
additional credit) . Or 2 . 75% above 
the adjunct faculty member ' s 
previous rate , whichever is 
higher . 

September 1 , 2020- $170 . 11 (lst credit) ; $77 . 86(each 
additional credit) . Or 2 . 80% above 
the adjunct faculty member ' s 
previous rate , whichever is 
higher . 

September 1 , 2021- $174 . 79 (1st credit) ; $80 . 00(each 
additional credit) . Or 2 . 75% above 
the adjunct faculty member ' s 
previous rate , whiche ver is 
higher . 

(b) Individual Student Advisement (Per Student Per 
Semester) : 

September 1 , 2017- $226 . 13 , or 4 . 5% above the adjunct 
faculty member ' s previous rate , 
whichever is higher . 

September 1 , 2018- $232 . 01 , or 2 . 60% above the 
adjunct faculty member ' s previous 
rate , whichever is higher . 
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September 1 , 2019- $238 . 39 , or 2 . 75~ above the 
adjunct faculty member ' s previous 
rate , whichever is higher . 

September 1 , 2020- $245 . 06 , or 2 . 80% above the 
adjunct faculty member ' s previous 
rate , whiche ver is higher . 

September 1 , 2021- $251 . 80 , or 2 . 75% above the 
adjunct fac~lty member ' s previous 
rate , whichever is higher . 

(c) Colloquia : 

September 1 , 2017- $78 . 49 , or 4 . 5% above the adjunct 
faculty member ' s previous rate , 
whichever is higher . 

September 1 , 2018- $80 . 53 , or 2 . 60% above the adjunct 
faculty member ' s previous rate , 
wh i chever i s h igher . 

September 1 , 2019- $82 . 74 , or 2 . 75% above the adjunct 
faculty member ' s previous rate , 
whichever is higher . 

September 1 , 2020- $85 . 06 , or 2 . 80% above the adjunct 
faculty member ' s previous rate , 
whichever is higher . 

September l , 2021 - $87 . 40 , or 2 . 75% above the adj unct 
facul~y member ' s previ ous rate , 
whichever is higher . 

(d) Thesis Advisor : 

September 1 , 2017- $375 . 11 , or 4 . 5% above the adjunct 
f acul t y member ' s previous rate, 
whichever is higher . 

September 1 , 2018- $384 . 86 , or 2 . 60% above the 
adjunct faculty member ' s previous 
ra t e , whichever is higher . 
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September 1 , 2019- $395 . 44 , or 2 . 75% above the 
adjunct faculty membe r ' s previous 
rate , whichever is higher . 

September 1 , 2020- $406 . 51 , or 2 . 80% above the 
adjunct faculty member ' s previous 
rate , whichever is higher . 

September 1 , 2021 - $417 . 69 , or 2 . 75% above the 
adjunct facu l ty member ' s previous 
rate, whichever is higher . 

(e) Thesis Committee : 

September 1 , 2017 - $156 . 97 , or 4 . 5% above the adjunct 
faculty member ' s previ ous rate , 
whichever is higher . 

September 1 , 2018 - $161 . 05 , or 2 . 60% above the 
adjunct faculty membe r' s previous 
rate , whichever is higher . 

September 1 , 2019 -$165 . 48 , or 2 . 75% above the 
adjunct faculty me mbe r ' s previous 
rate , whichever is higher . 

September 1 , 2020 -$170 . 11 , or 2 . 80% above the 
adjunct faculty member ' s previous 
rate , wh icheve r is higher . 

September 1 , 2021 - $174 . 79 , or 2 . 75% above the 
adjunct fa culty member ' s previous 
rate , whichever is higher . 

I. Silver School of Social Work 

1. The following rate is applicable to adjunct 

faculty in the Silver School of Soci al Work : 

(a) Field Learning Supervisor - Rate Per Day 

Effect i ve : 
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September 1 , 2017 - $255.63 per day, 01 4 . 5% 
above the adjunct faculty 
member ' s previous raLe , 
whichever is higher. 

September 1 , 2018 - $262 . 28 per day , or 2 . 60% 
above the adjunct faculty 
member ' s previou s rate , 
whichever is higher. 

September 1 , 2019 - $269 . 49 per day, or 2 . 75% 
above the adjunct faculty 
member ' s previous rate , 
whichever is higher . 

September 1 , 2020 - $277 . 04 per day , or 2 . 80% 
above the adjunct faculty 
member ' s previous rate , 
whichever is higher . 

September 1 , 2021 - $284.66 per day , or 2 . 75% 
above the adjunct faculty 
member's previous rate , 
whichever is higher . 

J. College of Nursing - Clinical Instruction - Per 
Contact Hour : 

Effective 

September 1 , 2017 - $99 . 42 , or 4 . 5% above the 
adjunct facul ty membe r ' s 
previous rate , whi chever is 
higher . 

September 1, 2018 - $102 . 00 , or 2 . 60% above the 
adjunct faculty member ' s 
previous rate , whi chever is 
higher . 

September 1, 2019 - $104.80, or 2 . 75% above the 
adjunct faculty member ' s 
previous rate , whichever is 
higher . 
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September 1 , 2020 - $107 . 73 , or 2 . 80% above the 
adjunct faculty member 's 
previous ra~e, whichever is 
higher. 

September l , 2021 - $110 . 69 , or 2 . 75% above the 
adjunct faculty member 's 
previous rate , whicheve r is 
higher . 

K. Other Academic Duties - Evaluations , Auditions , 
Advisement , Portfolio Reviews and Similar/Like AssignmenLs , and 
Course Development . 

1 . Effective September 1 , 2017 , the minimum rates 

applicable to such duties shal l be increased by the following 

increase to the adjunct faculty membe r ' s previ ous rate of 

compensation excluding Course DeveJopment and Course Convers ion 

(whi ch i s addressed separately below) : 

Effective 

September 1 , 2017 4 . 50% 
September 1 , 2018 2 . 60% 
September 1 , 2019 2 . 75% 
September 1 , 2020 2 . 80% 
September 1 , 2021 2 . 75% 

A Union - University Equity Committee will be established 

regarding Other Acade mic Duties . The Committee shall be 

comprised of two Union representatives (one Union rep~esentative 

shal l be an Adjunct Representative (as per Article IV)) a nd two 

University representatives . This Committee shall meet at least 

t wo (2) times an a cademic year , b egi nning Janua ry 201 8 . The 
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Committee ' s charge is as follows : to review and endeavor to 

categorize with some uniformity Other Academic Duties , as 

defined in the contract , across departments and schools , as well 

as make recorrunendations on possible changes to compensation and 

categorization of such Other Academic Duties , recognizing that 

the parties are not obligated to adopt the Committee's 

recommendations . The Committee ' s discussions and 

recommendations are not binding on either the University or the 

Union and cannot be used in any grievance or arbi tration 

proceeding under Article XXII . The parties may agree to adopt 

any proposed recorrunendations, subject to t he approval of their 

respective governing bodies . 

2. Definition : "Course Development" - the 

development of or bui l d i ng of new content for a credit or non­

credit course that has not been previous ly offered by the 

University in any format . 

3. Effective September 1 , 2017 , Minimum rate for 

Course Development is as follows : 

Credit cour se (in any for ma t) 

$1500 per course 

Non- Credit Course ( i n any format) : 

$500 for courses 28 contact hours or less 

$1 , 000 for courses more than 28 contact hours 
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Effective September 1 , 2018 , the minimum rates for Course 

Development shall be increased by the following increase : 

September l, 2018 2 . 6% 

September 1 , 2019 2 . 75% 

September 1 , 2020 2 . 80% 

SepLember 1 , 2021 2 . 75% 

Both the adjunct faculty and Lhe Un iversity mus t agree , in 

writing , that the adjunct has been engaged to develop a specific 

course , and payment shall not be due until the course has been 

delivered . Delivered , as used in t h e previous sentence , shall 

not be construed as to mean the course being offered and/or 

taught . An approved form must be completed by both the adjunct 

and the Un i v e r s i ty i n o r d er for an adjunct to be el igible f o r 

Course Development pay under this Article . Such form shall 

include , at a minimum, the name of Lhe course to be developed , 

t h e adjunct f aculty ' s name , the School engagi ng the adjunct , the 

payment amount , and s i gnatures of both the adjunct faculty and 

an authorized University signatory . Any other details of the 

course development , including but no t limiLed to other forms 

required by a School and how the course shall be d elivered , 

shall be addressed individually between the adjunct and the 

School . 

4 . Definiti on : " Course Conversion " - t he conve rsi on 

by an adjunct of a course taught by the adjunct in an in - person 
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format to an on-line fo r mat , at the direction and/or approval of 

the Uni versity . An approved form must be completed by both the 

adjunct and the University in order for an adjunct to be 

eligible for Course Conversion pay under this Article . Such form 

shall include , at a minimum, the na~e of the course to be 

conve r ted , the adjunct faculty ' s name , the School engaging the 

adjunct , the payment amoun t , and sjgnatures of bolh the ad j un c t 

faculty and an auLhorized University signatory . Any other 

details of the COJrse conversion , including but not limited to 

other forms required by a School , shall be addressed 

individual l y between the a djunct and the School . 

Effective September 1 , 2017 , minimum rate for 

Course Conversion is as follows : 

Credit course (in any format) : 

$1500 per course 

Non-Credit Course (in any format) : 

$500 for courses 28 contact hours or less 

$1 , 000 for courses more than 28 contact hours . 

L. Effective October 1 , 2012 , adjunct faculty will 

receive i temized pay statements and will be eligible to make 

volu n t ary pre-tax contributions to the University ' s Wage Wo rks 

Commuter Program . 
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ARTICLE XI X - ANNUITY PLANS 

A. Adjunct and part-time faculty are eligible to 

participate in the NYU Supplemental Tax Deferred Annuity Plan 

( " Plan " ) . Rights and obligations under the Plan are governed 

exclusively by the relevant legal Plan documents . 

B . The University establish ed an Adjunct Annuity Plan 

(with the same investment opt~ons available co full-time 

faculty) effective December 1 , 2008 . For those adjunct faculty 

teaching during one semester {Fall , Spring or Summer) in each of 

the previ ous three (3) Academi c Years , the OniversiLy will 

contribute 6% of the adjunct ' s immediately previous Academic 

Year compensation to the adjunct faculty ' s account annually on 

o r about the following December l . 

A winter intersession appointment shall be deemed to be a 

Spring semester appointment . 
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ARTICLE XX - HEALTH INSURANCE 

Adjunct and part - time facult y who meet the eligibiljty 

requirements described below may annually apply to obtain 

available health insurance coverage . 

A . Eligibility for insurance . Adjunct and part-time 

facu l ty who teach a minimum of 84 contact hours during an 

Academic Year (E'all, Spring or Summer) or a mini mum of 150 hours 

of individualized instruction in an Academic Year (with a 

min imum of 75 hours of such individualized instruction each in 

two semesters) (Fall , Spring or Summer} (Eligibility 

Requirements) may apply for health insurance coverage through 

any United Healthcare Point-of-Service Plan or its rea sonable 

equivalent in which the University , from time to time , may 

part icipate and whi ch i s available to the University ' s fu ll-time 

faculty . Such health insurance will be effective in the 

cale nda r year following the Academic Year during which the 

Eligib ility Require ments were met . 

Beginning with open en r ollment for calendar year 2018 

heal t h insurance benefits , adjunct faculty who me et the 

eligibility requirements , may apply for health insurance 

coverage through the United HealthCare Poi nt-of-Ser vice plan s 

(Value and Advantage plans) , or their reasonable equivalents , in 

which the University , from time to time , may participate and 

which are availa ble to the University ' s fu ll- time faculty . 
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The Health Maintenance Organization (HMO) plans will 

be eliminated effective December 31, 2017 . 

1. The Open Enrollment period for application for 

health insurance coverage through any HMO [effective calendar 

year 2018 , a United Healthcare Point-of- Service plan , or its 

reasonable equivalent)shall be conduc ted in or about October of 

each year , or in or about the time the open enrollment period is 

conducted for full - time faculty . 

2. Adjunct and part-time faculty may apply for 

health insurance coverage each year during the Open Enrollment 

period . 

3. Those adjunct and part - time faculty who meet the 

criteria and apply for health insurance coverage may participate 

in an HMO [effective calendar year 2018 , a United Healthcare 

Point-of- Se rvice plan , or its reas onable equivalent] for the 

calendar year beginning on January 1 following the Open 

Enrollment period , subject to the terms and conditions of the 

HMO [and effective calendar year 2018 , United Healthcare Point­

of-Service] insurance policies . 

4. There is a one- year qualification period . After 

qualifying , adjunct faculty must have an appointmen t for the 

next Academic Year in order to participate . Adjunct faculty who 
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are employed for one year and do not obtain an appointment for 

the next Academic Year are not qualified to participate. 

Service which occurred prior to the effe ct ive date of the 

collect ive bargaining agreement may satisfy the qualification 

period . 2 

A winter intersession appointment shall be deemed to be a 

Spring semester appointment . 

5. Adjunct a nd part- time f a culty who apply for a n 

HMO or HIP Insurance Plan [effect i ve calendar year 201 8 , Un i ted 

Healthcare Point-of-Ser vice plan] mus t execu te a certification 

in the form set forth below at the time each application is 

made . 

(a) The certification shall provide as follows : 

I [faculty name) certify that I am not eligible to participate 

in any subsidized group insurance cove r age through my employment 

other than wi th the University . 

(b) Should the University determine that a 

faculty member ' s certification is inaccurate , the Unive rsity 

shall cease to make contributions toward the HMO or HIP 

Insurance coverage 1.0 be provided on a "look back" basis ; for example , service 
rendered in Academic Year 2016 - 2017 shall determine eligibility for one year of 
coverage effective January 1, 2018 . 
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Ins urance Pla n [effective calendar year 2018 , United Healthcare 

PoinL-of-Service plan] . 

B. Cost of h eal th insurance coverage. Adjunct and part ­

time faculty who meet the above criteria and apply for health 

insurance coverage through an HMO [effective calendar year 2018 , 

United Healthcare Point- of-Service plan] shall pa y a portion of 

Lhe premium cost of such health insurance pursuant to the terms 

set forth below . 

1. For adjunct and part-time faculty who teach a 

minimum of 84 contact hours during the Fall , Spring and/or 

Summer of an Academic Year (or 150 hours of individualized 

i ns truction , wit h a min i mum of 7 5 h ours each in t wo of the Fall , 

Spri ng and/or Summer semesters) , the University shall make the 

following contributions towards premiums : 

(a) The University shall pay either (i) 50% of 

the cost of individual coverage , or (ii ) 60% of the c os t of 

i ndividual coverag e , provided it is to be a pplied toward 

family/dependent coverage . 

Beginning in calendar year 2019 , this s ubsidy cate gory shall be 

a s follows : 

For a d junct and part-time facult y who teach a minimum of 

56 contact hours (and less than 126 contact hours) dur ing the 
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Fall , Spring and/or Summer of an Academic Year (or 150 hours of 

individualized instruction during the Academic Year , with a 

minim~m of 75 hours in at least one semester) , the University 

shall make the fo l lowing contributions towards premiums : 

(a) The University shall pay either (i) 50% of the cos t of 

individual coverage , or (ii) 60% of the cost of individual 

coverage , provided it is to be applied toward family/dependent 

coverage . 

2. For adjunct and part-time faculty who teach a 

minimum of 126 contact hours during the Fall , Spring or Summer 

semesters of an Academic Year (or 225 hours of individualized 

instruction , with a minimum of 75 hours each in two of the Fall , 

Spring and Summer semesters) , the University shall make Lhe 

following contributions towards premiums : 

(a) The University shall pay either (i) 75% of 

the cost of individual coverage , or (ii) 85% of the cost of 

individual coverage , provided it is to be applied toward 

family/dependent coverage . 

3. For Adjunct and par t-time fac ulty who teach a 

minimum of 168 contact hours during the Fall , Spring or Summer 
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semesters of an Academic Year , ~he University shall make the 

following cont ribulions towards premiums : 

(a) The University shall pay either (i) 75% of 

the cost of individual coverage , or (2) 100% of the cost of 

individual coverage , provided it is to be applied toward fami ly 

I dependent coverage . 

C. Eligibility for Aetna Health Maintenance Organization 

[effective calendar year 2018 , UnitedHealthcare Point of Service 

Value plan] insurance. Adjunct and part-time facu lty in the 

bargaining unit who do not meet the Eligibi lity Requirements may 

apply for health insura~ce coverage through an Aetna HMO 

[e ffective calendar year 2018 , United Healthcare Value plan] for 

adjunct and part-time faculty in which the University , from time 

to time may participate , to o b ta in ejLhe r individual or 

fa mily/dependent coverage . 

1. Those who are elig i ble for the bargaining unit 

but who do not meet the qualifying service criteria for coverage 

may participate in the existing Ae tna HMO [e ffective calenda r 

year 2018 , United Healthcare Value Plan] Insurance Plan for 

Adjunc t facul ty as long , and on such terms , as the program may 
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exist from time to time , for both individual and family 

coverage . Ther e is no Uni versity contr ibu tion towa r d this plan . 

2 . The Open Enrollment period for application for 

health insurance coverage through any Aetna HMO [effective 

calendar year 2018 , United Healthcare Value Plan] Insurance Plan 

shall be conducted in or about October of each year , or at such 

other times as decermined by Aetna [effective calendar year 

2018 , Uniled Healthcare)or the University . 

3. Adjunct and part- time faculty may apply for 

heal t h insurance coverage during the Open Enrollment period . 

4 . Th ose a dj unct and part- t ime faculty whos e 

application for health insurance coverage are accepted may 

participate in the Aetna HMO [effeccive calendar year 2018 , 

United Healthcare Value Plan] Insurance Plan for a calendar year 

beginning on January 1 following the Open Enrollment period , 

subject to lhe terms and conditions of the Aetna HMO [effective 

calendar year 2018 , United Healthcare Value Plan] insurance 

policy . 

5. Adjunct and part- t ime faculty who successfully 

apply for health insurance coverage through the Aetna HMO 
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[effective calendar year 2018 , United Healthcare Value Plan] 

Insurance Plan shall pay the full premium cost of such health 

insurance . 

D. Payment for health insurance and other benefit 

c overage. Adjunct and part-time faculty who successfully apply 

for health insurance coverage through an HMO or an AeLna HMO 

Insurance Plan [or , effective calendar year 2018 , a Uniled 

Healthcare Point- of-Service plan] shall make payments for the 

insurance premiums as provided for below . 

Effective calendar year 2019 , in accordance with sections E 

and F below , adjunct and part-time faculty who are eligible for 

and enroll in the University's Dental Assistance Benefits Plan 

and/or Vision Plan , shall make payments for the applicable 

premiums as provided for below . 

1 . Adjunct faculty shall receive invoices addressed 

to the adjunct or part- time faculty member 's last known mailing 

address on a regular basis . 

by which the payment is due . 

Such invoi ces shall state the date 

2. If payment is not received on the date by which 

payment is due , the University or its agent shall , 30 days 

following the date payment is due , advise the applicable 

I nsurance Plan or benefit plan that the adjunc t or part-time 
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faculty member is no longer eligible to participate in the 

Insurance Plan or benefit plan . A copy of this notice shall be 

sent to the address of record of the adjunct or part-time 

faculty member . 

3. All disputes regarding claims for benefits shall 

be determined exclusively under the claims review procedures 

described in the respective medical and dental Insurance Plan ' s 

Summary Plan Description . 

E. Beginning with open enrollment for calendar year 2019 

health insurance benefits , the University will offer to adj unct 

faculty who meet the eligibility requirements for health 

insurance coverage the opportunity to elect dental coverage , and 

participate in the existing New York University ' s Dental 

Assistance Benefits Plan , or equivalent cove rage, (including the 

provisions setting forth exclusions , limitations , deductibles 

and service requirement) , as long, and on such terms , as the 

program exists from time to time for individua l , individual plus 

dependents , and family coverage at the same subsidy levels that 

apply to health insurance premiums . 

F . Beginning with open enrollment fo r calendar year 201 9 

health insurance benefits , the University will offer LO adjunct 
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faculty who meet the eligibility requirements for health 

insurance coverage , the opportunity to participate in the 

University ' s vision plan , in which the University from time to 

time, may participate and which is offered to the University ' s 

full-time faculty . There is no University contribucion towards 

this plan . Health and dental insurance subsidy levels do not 

apply to vision plan premiums . 

ARTICLE XXI - MAINTENANCE OF BENEFITS 

A. All benefits to employees , attributable to the adjunct 

and part-time faculty positions held and which are set forth in 

written University policy heretofore existing , shall be 

continued unless discontinued or modified by terms of thi s 

agreement or by other written agreements between the University 

and the Union . 

B. Any prior benefit not the subject of a written 

University policy shall be treated as written if such prior 

benefit has been : 

1. A cons istent and ascertainable course of conduct . 

2. Engaged in for some reasonable length of time . 

3. Of which both parties a re a ware . 

4. Which does nol vary the express , wri tten terms of 
this Agreement. 
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5 . Which is in respect to a given set of specific 
circumstances and conditions . 

ARTICLE XXII - GRIEVANCE AND ARBITRATION PROCEDURE 

A . A grievance within the meaning of this Agreement shall 

be any dispute concerning the interpretation, application or 

claimed violation of a specific term or provision of this 

Agreement . This is the sole and exclusive procedure for the 

resolution of grievances under this Agreement . 

B. An aggrieved adjunct or part-time faculty or the Union 

shall present a grievance within fifteen (15) days of its 

occurrence or such grievance shall be deemed waived by the 

adjunct or part-time faculty and the Union . An adjunct or part-

time faculty may be accompanied by a union representative at 

each step of the grievance procedure . 

C. The steps set forth below will be followed in the 

processing of grievances : 

Step 1. The adjunct or part- time faculty shall 

discuss the grievance with the immediate supervisor . If the 

grievance is not adjusted satisfactorily to the adjunct or part-

time facu lty within ten (10) days , the Union may appeal the 

grievance to St ep 2 . 
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Step 2. Grievances appealed to Step 2 shall be 

reduced to writing and sent to the Dean of the appropriate 

school or his/her designee , with a copy to the appropriate 

Department Chair and the University ' s Office of Labor Relations . 

The written grievance must set forth Lhe basis therefore with 

reasonable particularity , including a designation of the Article 

of the Agreement relied upon and the remedy requested . The Dean 

or Dean ' s designee shall meet with the grievan t and the Union 

within ten (1 0) days of the receipt of the written grievance . 

The Dean or Dean ' s designee shall respond to the Union in 

writing within ten (10) days, with a copy to the University ' s 

Office of Labor Relations . 

Step 3. A grievance not settled in Step 2 may be 

appealed in writing Lo the Provost of the University , or his/her 

designee , within ten (10) days of the Step 2 denial . The 

Provost or Provost's designee shall meet with the Union to 

discuss the grievance within ten (10) days of the receipt of the 

written appeal . The Provost or designee will render a decision 

within fifteen (15) days of receipt of the appeal . 

D. The University may present a grievance initially at 

Step 3 by notice in writing addressed to the Union at its 
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offices . The Union shall respond in writing to the Universi~y ' s 

grievance with in fjve (5) days . 

E. Any disposition of a grievance from which no appeal is 

taken within the time limits specified herein shaJl be deemed 

resolved and shall not thereafter be considered subject to the 

grievance and arbitration provisions of the Agreement . Failure 

on the part of either party to answer a grievance at any step 

shall not be deemed acquiescence thereto , and the grieving party 

may proceed to the next step. 

F. (1) If either party is not satisfied with the Step 3 

response , the grievance may be ta ken to arbitration by the 

University or the Union within thirty (30) days of the Step 3 

response . The time within which a party may reguest arbitration 

is of the essence . A party shall request arbitration by giving 

notice to that effect to the American Arbitration Association 

with a copy to the other party . The selection of the Arbitra tor 

shall be from panels submitted in accordance with the rules of 

the PJTierican Arbitration Association . 

(2) The Arbitrator shall have jurisdiction only over 

disputes arising out of grievances , as defined in paragraph A 

above and shall not have authority t o add to, subtract from , 
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modify or amend in any way the provisions of this Agreement . 

The decision of the Arbitrator shall be final and binding upon 

the Union , the University and the adjunct or part-time faculty. 

The fees and expenses of lhe American Arbitration Association 

and the Arbitrator shall be borne equally by the parties . 

G. The Arbitrator shall have no jurisdiction or authority 

Lo issue any award changing , modifying or restricting any action 

taken by the University with respect to the University ' s 

exercise of management or academic rights under Article XXIV 

(Management and Academic Rights) of this agreement . 

H. The time limit s provided f or in this Article shall not 

include Saturdays , Sundays and University Holidays . All time 

limits herein may be extended by mutual agreement . 

I . All grievances , at the Union ' s option , may be 

initiated at Step 2 . Grievances con cerning the discharge of an 

adjunct or part- time faculty , and/or grievances pertaining to 

more than one adjunct or part- time faculty may be initiated by 

the Union at Step 3 of the grievance procedure . 
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ARTICLE XXIII - NO STRIKE, NO LOCKOUT 

A. The Union agrees that it will not nor will it permit 

any member of t he bargaining unit to call , jnstigate , engage or 

parLicipaLe in or encourage or sanction any strike , sympathy 

strike , sit-down , slow-down or stoppage of wo rk . Any employee 

engaging in any conduct prohibited by this Article is subject to 

disciplinary action , including d ischarge . 

B. In the event t hat a ny of the employees violate the 

provisions of the foregoing paragraph hereof , the Union shall 

immediately use every means a t i ts disposal to get employees who 

participate or engage in any such action to return to work , 

including the distribution to t he employees and the Univers i ty , 

within twenty-four (24) hours of notice of a violation of this 

Ar ticle by the Univers i ty lo any Union officer or to the Union 

offices , of a written notice , signed by an officer of the Union , 

that the work stoppage or other violation is not authorized by 

the Union and is to be terminated immedia~ely . 

C . The University agrees that it shall not lock out any 

of the employees covered by thi s Agreement . 

D. Nothing in this Agreement constitutes a waiver of the 

University ' s right to legal and/or equitable relief in a court 
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of competent jurisdiction in the event of violation of this 

Article , provided that under no circumstances will the 

University seek or accepL moneLary damages of any kind . 

ARTI CLE XXI V - MANAGEMENT AND ACADEMIC RIGHTS 

A. Management o f the University is vested exclusively in 

the University . Except as otherwise provided in this Agreement , 

the Union agrees that the University has the right to establish , 

plan , direct and control the University ' s missions , programs , 

objectives , activities , resources , and priorities ; to establish 

and administer procedu res, rules and regulations , and direct and 

control University operations ; to alter , ex tend or discontinue 

e x is ting equipment , facilitie s , a nd locat ion of operat ions ; to 

determine or modify the number , qualifications , scheduling , 

responsibilities and assignment of adjunct and part-time 

facul ty ; to establish , maintain , modi fy or enforce standards of 

perfor mance , conduct , order and safety ; to evaluate , to 

determine the content of evaluations , and to determine the 

processes and criteria by which adjunct and pare-time faculty ' s 

performance is evaluated ; to establish and require adjunct and 

part - time faculty to observe Un ive r sity rules and regulations ; 

to discipline or dismiss adjunct and part- time faculty ; to 

establish or modify the academic calendars , including holidays 

and holiday scheduljng ; to assign work locations ; to schedule 
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hours of work ; to recrui t , hire or transfer ; to determine how 

and when and by whom instruction is delivered ; to determine in 

its sole discretion all matters relating to faculty hiring and 

tenure and student admissions ; to introduce new methods of 

instruction ; or to subcontract all or any portion of any 

operations ; and to exercise sole authority on all decisions 

involving academic matters. 

B. Decisions regarding who is taught , what is taught , how 

it is taught and who does the teaching involve academic judgment 

and shall be made at the sole discretion oI the University . 

c. The above enumeration of management rights is not 

exhaustive and does not exclude other management rights not 

s pecified herein , nor shall the exercise or non-exercise of 

rights constitute a waiver of any such rights by the University . 

D. No action taken by the University with respect to a 

manage menl or academic right shall be subject to the grievance 

or arbitration procedure or collateral suit unless the exercise 

thereof violates an express written provision of this agreement . 
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ARTICLE XXV - NOTICES 

All correspondence , legal process and/or notices provjded 

for by t h is ~g reement may be de l i vered by pe rsonal delivery , 

r egular , certifie d or e xpress ma il , private courier or 

fa csimile : 

To t he Union : 

Local 7902 , UAW , Adjuncts Come Together (ACT- UAW) 
AFL-C I O 
25 6 Wesl 38th Slreet , 12th Floor 
New York , NY 10018 

To the Unive rsity : 

Offi ce of Labor Re lations 
Ne w York University 
Elmer Holmes Bobst Library 
70 Washington Squa re SouLh 
New York , NY 10012 

Unless othe rwise p rovid e d by law, corres ponden ce and 

noti ces may be s ent b y electro n ic mail . Any change o f a ddres s 

shall be provided to the other party by its effectiv e date . 

ARTICLE XXVI - ENTIRE AGREEMENT 

Th e Uni vers i t y a nd t h e Union ag ree t ha t all ma t t ers d esi red 

by eithe r party have been presented , d i scussed and i ncorporated 

herejn or r ejected . Accord ingly , i t is ag reed tha t f or t he li fe 

of this Agreement , each part y volunta r ily and unqua l i fiedl y 
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waives t he right and each agree s that t he other shall not be 

obligated to bargain collectively with respect to any subject or 

matter , whether or not within the contemplation of the parties 

and whether or not referred to in this Agreement . This 

Agreement constitutes the complete understanding of the parties 

wi th respect to all issues between them, supe r sedes all oral or 

written agreements heretofore made and may not be changed , 

modified or amended except by an explicit agreement in writing 

s igned by authorized a gents o f the parties . 

ARTICLE XXVII - CONFORMITY TO LAW - SAVINGS CLAUSE 

It is he reby declar ed to be the intention of the parties to 

this Agreement that the sections , paragraphs , sentences , clauses 

a nd phrases of this Agreeme nt are subject to app licable Federal , 

State and Local law , and are separable . If any part of thi s 

Agreement shal l be found to be invalid because of confli c t wi th 

any applicable Federal , State or Local law , such invalidity 

shall not affect any of the remaining parts of this Ag reement , 

and the parties shall meet to negotiate a substitute provision . 
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ARTICLE XXVIII - TERM OF AGREEMENT 

Th is Agreement s hall be e ff ective t o and incl uding August 

31 , 2022 . The parties shall commence negot iat i ons on a 

successor con t rac t upon the request of e ither party on or after 

March 1 , 2 022 . 

NEW YORK UNIVERSITY 

Mart i n Dorph 
Execu ~ ive Vi c e-Preside n t 

Terrance J . Nolan 
Se cretary 

Sandi F . Dubin 
Di rector of Labor 

Relations 
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INTERNATIONAL UNION, 
UAW, AFL-CIO 

By , ~ fCic £{H.ht .. 
ie Kushner 

Direc tor , Region 9A 

Sc ott Sorrune r 
Subregional Director , 
Region 9A 

y Barnett 
esident , ACT- UAW 

Local 7902 

By ,ofu~ i?--yrf}~/U. 
Chris Rzo~~l/\ 
ACT- UAW Local 7902 

NYU Unit Chair 

Bob Ellis 



Duncan Os borne 

Anthony Paratore 

Greg See l 
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II NEW YORK UNIVERSITY 

VIA OVER IGHT DELIVERY 

Ms. Emily Barnett 
Presiden t, ACT-UAW, Local 7902 
256 West 3gt1i Street Suite 702 

ew York. ew York l 0018 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 24, 2018 

Re: ACT-UAW Local 7902 and New York University 

Dear Ms. Barnett: 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South, 11 th Floor 
New York , NY 1001 2 

P: (212) 998-2201 
F: (212) 995-3048 
sand 1.dubin@nyu.edu 

Enclosed please fmd two (2) final Collective Bargaining Agreements for signature by the Union. 
Please return to me both executed Collective Bargaining Agreements for the University's 
counter-signature. 

Also enclosed for the Union's signature are the final side letters. Please return the original fully­
executed side letters to me as well. 

Very truly yours, 

Sandi F. Dubin 
Associate General Counsel 
and Director of Labor Relations 
New York University 

Enclosures 

{00142333. 1 t 



II NEW YORK UNIVERSITY 

Mr. Scott Sommer 
New York Area Subregional Director 
UAW Region 9A 
256 West 38th Street 12th tloor 

ew York, New York 10018 

Re: Union ecuritv Clause 

Dear Mr. Sommer: 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 23. 2018 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South 11th Floor 
New York, NY 10012 

P : (212) 998-2201 
F (212) 995·3048 
sandj dubin@nyu.edu 

T am writing at your request in connection with the conclusion of negotiations for a 
renewed collective bargaining agreement effective September 1, 2016. It is understood and 
agreed that, with regards to Article III, upon the re-employment of an adjunct or part-time 
faculty member, the obligation to pay dues or agency fees sha ll attach on the first day of re­
employment. 

Very truly yours, 

andi F. Dubin 
Director of Labor Relations 

ew York University 

AGREED 

cott Sommer 



II NEW YORK UNIVERSITY 

Mr. Scott Sommer 
ew York Area Subregional Director 

UAW Region 9A 
256 West 38th Street - 12th floor 

ew York. New York 100 I 8 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 23. 2018 

Re: UAW Local 7902 I ew York University 

Dear Mr. om.mer: 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South, 11th Floor 
New York, NY 10012 

P : (212) 998·2201 
F: (212) 995-3048 
sandi.d ubin@nyu.edu 

Jn connection with the negotiation of the renewed collective bargaining agreement. we are 
providing this letter at your request to clarify certain items in Article X of the Agreement. 

Previous Service 
Qualifying service by an eligible adj unct or part/time faculty member which occurred 
prior to the effective date of the collective bargaining agreement shall be counted for 
purposes of Article X. 

0 bserva tio ns 
Adj unct or part-time facu lty accepting a terminal teaching assignment under Article X 
may, prior to the sta11 date of the appointment, make a written request that his/her 
classroom teaching be observed. Such requests will not be unreasonably denied. 

Course Cancellations 
If a comse assigned to an adj unct or part-time faculty member who is entitled to the May 
21 notice of re-appointment is canceled due to insufficiency of registration, course 
cancellation or changes in curriculum and no other course is assigned for two (2) 
consecutive academic years, the adjunct or part-time faculty member will receive 
termination pay under Article X. 

If an adjunct or part-time faculty member who has prior good performance fo r five 
consecutive semesters and the appointment for the sixth semester is cancelled, the adjunct 
may obtain the qualifying sixth semester appointment if appointed to an e ligible adjunct 
or part-time faculty position during the subsequent academic year. 

Academic Year 
Unless otherwise specified, "academic year·' means the period eptember I - August 31 . 
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Ad junct Declining to Teach 
An adjunct who qualifies for the benefits in Artic le X, section (A) (I) and who has had 
appointments for ten (10) consecutive semesters, may decline a re-appointment for one 
(1) academic year and still retain the privileges of Article X, section (A) (1). 

An adjunct who qualifies for the benefits in Article X, section (A) (2) and who has had 
appointments in either the Fall or Spring semesters for eight (8) consecutive academic 
years, may decline a re-appointment for one (l) semester and still retain the privileges of 
Article X, section (A) (2). 

Individualized Instruction 
The provisions of Article X apply in the same manner to adjunct or part-time faculty, 
who meet the criteria for inclusion in the bargaining unit during each applicable semester. 
in covered schools at the University. 

Please sign this letter in the space provided to indicate our mutual understanding. 

Very truly yoms, 

fa-'-f~ 
Sandi F. Dubin 
Director of Labor Relations 
New York University 

AGREED 

cott Sommer 



II NEW YORK UNIVERSITY 

Mr. Scott Sommer 
New York Area Subregional Director 
UAW Region 9A 
256 West 38th Street - 12th floor 
New York, New York 10018 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 23, 2018 

Re: UAW Local 7902 I New York University 

Dear Mr. Sommer: 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South, 11th Floor 
New York, NY 1001 2 

P : (212) 998-2201 
F: (2 12) 995-3048 

sandLdubin@nyu edu 

I am writing to clarify one item in connection with the conclusion of negotiations for a 
renewed collective bargaining agreement effective September 1, 2016. 

With respect to Article XVIII of the Agreement, the University has no intention of 
changing 50-minute contact-hour calculations where they presently exist. This, of course, is not 
a guarantee of any particular schedule or length of class time. 

Very truly yours, 

fa: t/Jw'L--
Sandi F. Dubin 
Director of Labor Relations 
New York University 

AGREED 

Scott Sommer 



II NEW YORK UNIVERSITY 

Mr. Scott Sommer 
New York Area Subregional Director 
UAW Region 9A 
256 West 38th Street - 12th floor 
New York, New York 10018 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 23, 2018 

Re: UAW Local 7902 I New York University 

Dear Mr. Sommer: 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South, 11th Floor 
New York, NY 10012 

P: (212) 998-2201 
F: {212) 995-3048 
sandi.dubin@nyu.edu 

I am writing at your request in connection with the conclusion of negotiations for a 
renewed collective bargaining agreement effective September 1, 2016. In connection with 
Article II, it is agreed that if in the future, the University changes its unique identifier assigned to 
adjunct and part-time faculty, the University will provide the Union with a reference guide to 
match back to the unique identifier (currently "NetID") previously provided. 

Please sign this letter in the space provided to indicate our mutual understanding. 

Very truly yours, 

Sandi F. Dubin 
Director of Labor Relations 
New York University 

AGREED 

Scott Sommer 



II NEW YORK UNIVERSITY 

Mr. Scott Sommer 
New York Area Subregional Director 
UAW Region 9A 
256 West 38th Street - 12 th floor 
New York, New York 10018 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 23, 2018 

Re: UAW Local 7902 I ew York University 

Dear Mr. Sommer: 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South. 11th Floor 
New York, NY 10012 

P: (212) 998-2201 
F (212) 995-3048 
sandi dubin@nyu.edu 

I am writing at your request in connection with the conclusion of negotiations for a renewed 
co llective bargaining agreement effective September 1, 2016. 

We agree on the following: 

L The terms .. shall'" and "wilr' in the collective bargaining agreement have the identical 
meanmg. 

2. The terms ··Adjunct faculty", ·'part-time faculty" and .. employee·· in the collective 
bargaining agreement (unless the context indicate otherwise e.g. recognition clause) have 
the identical meaning. 

3. All proposals made in the recent negotiations are deemed withdrawn without prejudice. 

Very truly yours, 

p-1~ 
Sandi F. Dubin 
Director of Labor Relations 
New York University 

AGREED 

cott Sommer 



II NEW YORK UN IVERSITY 

Mr. Scott Sommer 
ew York Area Subregional Director 

UAW Region 9A 
256 West 38th Street - 12th floor 
New York, New York 10018 

SANDI F. DUBIN 
Associate General Counsel and 
Director of Labor Relations 

July 23, 2018 

Re: UAW Local 7902 / New York University 

Dear Mr. Sommer: 

OFFICE OF GENERAL COUNSEL 
70 Washington Square South, 11 Floor 
New York NY 10012 

P: (212) 998-2201 
F: (212) 995-3046 
sandtdubin@nvu.edu 

In connection with the negotiation of the renewed collective bargaining agreement, we are 
providing this letter at your request to memorialize ew York University's commitment to 
working with the Union to provide it with bargaining unit information in a more complete, 
accessible fonnat and in a timely fashion. As you know, the composition of the bargaining unit 
changes over the course of the Academic Year. 

The University is continuing to analyze its systems as it relates to the University 's ability to 
produce data including but not limited to bargaining unit employee demographic information, 
position information, pay infom1ation (gross pay reports) and course information, including 
contact hours. Given that the data for these reports resides in different systems. the University is 
exploring ways to produce the data reports more efficiently. 

In addition, the University shall notify the Union as soon as possible when an individual changes 
status and becomes newly bargaining unit eligible. In that connection, there are three possible 
scenarios that \Vil! trigger a notification, as fo llows: ( 1) when an individual is a newly hired 
adjunct and becomes bargaining unit eligible; (2) when an individual that was previously 
bargainjng unit eligible loses eligibility and then regains eligibility; and (3) when an individual is 
not newly hired, but becomes bargaining eligible for the first time. 

The University agrees to meet at no less than three (3) times an academic year to discuss 
information requests concerning the above-referenced bargaining unit information and provide 
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an update to the Union on the University's progress in making any improvements to its process 
for providing the bargaining unit information reports referenced above. 

The University is also exploring the possibility of creating a portal that will allow the Union to 
access the data through a secure interface by September 2018. The University will provide an 
update on this project in October 20 17, and March 2018. Should any such portal be created, the 
parties agree to engage in test runs and confer about access and information contained therein. 

By agreeing to this side letter, both parties do not waive their right to request additional 
bargaining unit information and/or object to any requests for information, and/or do not waive 
any rights under applicable law. 

Please sign this letter in the space provided to indicate our mutual understanding. 

Very truly yours, 

Sandi F. Dubin 
Director of Labor Relations 
New York University 

AGREED 

Scott Sommer 


